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air conditioner Z¥ii air-conditioned adj.§ <] air conditioning T R4

assume responsibility v.+n.&KH 5L

appointment n.fEdr; £IE: AFam RN

bank robbery['rob(a)ri|n. 65417 [XJ: rubber [rAbs]n. #5/iK
bar code n. %Y

bonus [bavnas]n.? 4

bus route [ru : tjn. FEEgL

business culture n.f) 304k

business trip n. ! %

camera [keemorsa|n.fiill cameraman $#i) EH(: cameramen
case study n. £HIHF 5

cashier [kee'[1a(r)Jn. (FEIER) High i

CD-ROM Rilt#t (FEfldh) (i REURBEI, HELHE)
celebrity [s1'lebriti]n. 5 A

charity ['tfeeriti,'tfeeratilorganization n. EEHH4
colleague/co-worker n.[F| 5

compensate [kompensert]v. fM%; i compensation n.

conference ['konf(s)r(e)ns|n. 2 1¥; it
contact n. kR A v.BKR contact list HH AiGH
contract n. &%)

corporate morale [ma'ra : 1] A" LS. }&

cost-effective adj. 1&5212%3%@5’]
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day off n. REH; KMEH (EHEX N days off)
emergency [I'm3 : d3(8)nsI] contact (5 emergency contact person) n. 52 R A
electricity n.H,

emotion/mood  n.1H%5 /01

flat n.—&f1 b5, B0k TR adj. m-FLE)

flexible working hours/ shifts R %1 _-HERT 8]

give sb. a sack/kick sb out of work fi#Jig 5t A

hierarchy [‘halara : ki]n. Z%; FHH|E

hierarchical [haa'ra : kik(s)l]adj.7>/ZH); ZHERIKRI
intensity [In'tensIti,In'tensatijn.58%  JE%&1H: intense 5RZI[)
intermediate[inta'mi : dist] adj./n. LK/ FERA
length n. K&

keyboard n. 5%t

labor shortage 7573} /756t

mentor[' men'tor]/ supervisor n. F/ifi

occupation [pkju'peif(a)n]n.BR)Mk

offer n. $2i3; ;R B EGR H @ 51+

pay n.#i/K  extra pay #Jil

permanent ['p3 : m(e)nentlemployee adj.+n. Ex AL
permanent job adj.+n.IEX T/E

premium ['pri : miem|¥.4: / (R P /Bsb 3 H
procurement [pra'kjuemant]n.KJ;3k1F  (ZhiEl: procure [pro'kjus])
quit/resign v.FEHH

receipt [rI'si @ tin. & 2); YdE; U

recruit [rr'kru : tlv.JEfi;#H% (recruitment n.)
reimburse [,ri : Im'b3 : s]v. £2id;

reimbursement n. fR44; &

restructure v./n. E#; HH (—KW LI (restructuring n.)
retrain v. F 5|

reward/remuneration [rI,mju : na'reif(@)n]n. 3% />7
rush hour (B NIER)) wEUEEmFa], SZIEA % ]

sack [seek]v.fif i

salary['seleri]/ allowance [8'lavens|n.#i/K / £
self-motivation n. HRIFN 1 FZEi: self-motivated
senior adviser/advisor = 2% A

signal ['signal] n. A&

simulation [,simju'lerfon|n. & ; i)

seminar ['semina @ |n. fffid 2 /3 B2

sense of success/achievement G 5L

shift n.fE¥ (work in shifts: #IE{EL)

spare time /& HY 8]

staff n. ;@ T

system n. R4

unemployment benefit(s) n. 2\ RHF
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wage n.

welfare ['welfea]n. &%

workload n. T{E& extra workload #i4t T/EE
workplace n. T{EHb £

workshop n. Z[]; fifite

wrench [rent[ln. #xF v.H115

woodland n.#k[X

RS

collaborative [ko'leebarativ]adj. i EH]
communication skill(s) n. 2 i e

computer literate £ 1# F /% [

cooperation [kau,ppa're1f(a)n]n. 51E

eye contact IR 3 ii

geography field trip HiFH 77 [H] 1) 51 75 %2

interpersonal skill(s) A\FRZZ 36877 Ml social skill(s)
job duty n. T{EER 3%

loyal adj./ &

minimal adj. #/>H); b1

minimum n./adj. f/NERF; SAREK

paid by hour #%/IMit 1 % Our Greatest

personal quality M. AN A i W EA k N ES S
personal trait MERFE

lies in giving up.

Thomas A. Edison

personality M4

physically demanding adj. /& /7 ER &K
position n.BR{7

portrait ['po : tritln. A% /¥ & 18
qualification [,kwplifi'’kelf(e)n]n. 7% %
referee [refo'ri @ [n. & HEFEA

reference [ref(d)r(e)ns|n. =% ; =% Ah; 47
job requirement n. X7 ZR

vacancy|'verk(a)nsi] n. (i) 75

visa n.ZHIE

well-trained( needs training) IlZ5A 2 1 (HTHHE5 HE R FHEI)
work permit TAE¥F1]

HE

gardening [d &%

lift heavy items v.+adj.+n. 34 EY)

publicity n. 5%

regulation n. .}l & ;A

roofing n. 5 J= T; 5 J& T0 FH (A4 )

stock n 5 AR R VEM; % BB, SRIGEEFES
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water plants v.+n. ZEY)HEK

X

bank statement n. 17X} K

CV (Curriculum Vitae [ko rikjulom 'vi: tai] A HFEHEFEHEMERH A)/ résumé
[ rezjvmer] n. {1 GEEFRGH, HATUP S resume or resumé)

documents needed AT 1

files n. 1

health form from doctors and dentists n. & E 7 B BB &

passport n. 3

registration[red31'stre1f(d)n]/ application form n.y /i H i HE

uniform n. # ik

]

dressing code %5 E K

dark trousers (no patterns) Rt (TLEZE)
flat shoes (no high heels) “FJKEE O RV EERED
formal clothes IExUf3E

sportswear iz 2z k%%

HE

accountant n. 41t

architect n. @3l (K >]: architecture n. %)
builder n. &5 T

data entry clerk n. £ #5%i N i

reference n. 2% ;%m'5 ; #2 3

security guard n.{f%

social worker n.f1: T
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